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QUE DIFERENGA ELA FAZ?

Pesquisas da Harvard Business School indentificaram QUATRO formas de promover Seguranca Psicoldgica nas organizacdes*
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*Edmondson, A. & Brandsbt, D. P (2023). Psychological Safety comes of age:
Observed themes in an established literature. Annual Review of Organizational
Psychology and Organizational Behavior, 10, 55-7/8.
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